
Metric 5.2.1 - Percentage of placement of outgoing students and students 
progressing to higher education during the last five years 

Clarification Asked- 1. HEI is requested to kindly provide correct data in the 
column " Name of student who has been placed " in the prescribed data template. 
As provided data in the numerical form which should not be considered. So please 
relook and provide correct revised data. 2. kindly note that Multiple offers to the 
same students to be counted once please relook and provide correct wise Data. 3. 
Please provide proof of the placement of all the students & progressed to higher 
education Academic year wise for the last FIVE years to SUPPORT THE 
CLAIM. Please relook and provide correct revised data. 4. Please provide List of 
students placed along with placement details as per template year wise. 5. Please 
provide Links/documents relating to placement cell such as brochures, tie-ups, 
Appointment letter of placed student etc., as per Academic session wise. 6.Please 
provide supporting data for students who have joined for higher education in 
prescribed format for the assessment period. 7.Please provide link/documents 
relating to higher education cell such as admission letters or identity cards or 
higher degree certificates etc. as per academic session wise which should be 
visible properly. 8. Please provide the list of Number of outgoing students year 
wise during the last five years for the Metric I.D 5.2.1.2 9. Please provide any 
other relevant data or documents related in this metrics (if available). Note:- 
Kindly note that without supporting documents HEI Claim could not be 
considered. 

Response-  

1) Relevant supporting documents in regards of placement and higher education
for the assessment years are attached. (Appendix-I) 



Appendix-I 



Placement of outgoing 
students
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Agreement ID: 2022/BK/01 
Date of Agreement:  11/02/2022 
                  
 
                                                 CONSULTANT AGREEMENT 
 
This Consultant Agreement (hereinafter “Agreement”) is entered into as of the date 11/02/2022 
it is fully executed by and between the parties' identified herein below: 
 
Farmers for Forests, legally known as Efficient Ecosystem Protection Association, a 
company incorporated and existing under Section 8 of the Companies Act, 2013 having its 
registered office at FL203-Lapis Lazzhly, Sangamwadi, Pune 411001, hereinafter referred to as 
“Company” (which expression shall include its divisions, successor and assigns) 
 
And 
 
Bhumesh Janardhan Kathane currently resides at, Vihirgaon, Post-Bhugaon, Block-Lakhani, 
Bhandara, Maharashtra 441809, hereinafter referred as “Consultant”. 
 
The Company and Consultant are hereinafter collectively referred to as the “parties'” and 
individually referred to as the “Party”. 
 
WHEREAS, the Company desires that the Consultant provide advice and assistance to the 
Company in his or her area of expertise; and 
 
WHEREAS, the Consultant desires to provide such advice and assistance to the Company under 
the terms and conditions of this Agreement; 
 
NOW, THEREFORE, the Company and the Consultant hereby agree as follows: 
 
1. Terms of Appointment  
 
A. The  Consultant shall during his/her course of service with the Company shall act as a  

Field Associate Consultant. 
Roles & Responsibilities: 
A. Field visits and supervision of field operations in Dhanora block & any other location as 

needed.  
B. Supervision of Field Assistants 
C. Coordination with program participants/farmers. 
D. Liaison with government officials in Forest, Land Records & Revenue departments and 

any other departments as needed and with partner organizations. 
E. Documentation of the best practices and daily work in the field. 
F. Any other work and duties as assigned by the company. 

 
B. Commencement Date & Location - The consultant will commence work on the date 11 

February 2022. You will be based out of Kondavahi, block -Dhanora, Gadchiroli although 
you may be required to perform your duties at other locations from time to time and to travel 
on company business when the need arises. Your base location might also be changed during 
the course of the contract with at-least 15 days of prior notice.  

 
C. The Consultant has been appointed on a fixed term Agreement of 14 months starting from 

11 February 2022 to 31 March 2023. The Agreement will remain open for 30 days after the 
end date only for administrative purposes. 

 
D. The  terms  of  this  Agreement  may  be  extended/renewed  subject  to  satisfactory  

performance  and availability   of   funds,  continuity   of   project/program,   external factors, 
Government approvals affecting implementation and delivery of project/program. Any 
changes to the Agreement will be via Addendums to  this  Agreement. 

 
E. As  per  the  Company  Regulations,  you  are  required  to  confirm  that  you  are  free  from  

any contractual  restrictions,  preventing  you  from  entering  into  this  Agreement  or  starting 
work  on  the above mentioned date. 
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2. Compensation and Reimbursement 
 
A. For the services provided, the Consultant shall be paid a fee of INR 23000 (Twenty three 

thousand only) per month. The fees  shall  be inclusive of all taxes (including but not limited  
to GST) 

B. The Consultant shall also be entitled to payment or reimbursement for travel expenses, food, 
lodging, equipment, supplies, or similar items if authorized in advance by the Company and 
if the Consultant provides verifiable bills for the same.  

C. 10% Tax will be deducted at source on the consultant fees as per the tax laws applicable in 
India. TDS certificates will be issued as per the income tax rules. 

D. The Consultant shall submit monthly invoices on the last day of the month and the Company 
shall pay to Consultant invoiced amounts within seven (7) days after the date of invoice 

E. The consultant will also submit expenses claims and reimbursements to the Company if any 
at the same time as mentioned above. 

F. Each invoice shall Show Invoice Number and Agreement ID, 

G. The  Consultant  will  complete  the  Bank  Information  form  in  Annexure  A  along  with  
the  copy  of cancelled cheque and pan card and return it with the Consultant’s signed copy 
of this Agreement. This will facilitate electronic payment to the Consultant’s account. 

 
3. Days off 

The Consultant will be allowed to take 21 days off from 11 February 2022 to 31 March 
2023.This will be deposited in the Consultant’s Leave Bank as the leaves accumulate and is 

in addition to National Holidays in India. The list of national holidays that will be observed by 
the company will be provided to the employees via email at the beginning of the calendar 
year.  

Such off days should be planned in advance and approved by the supervisor/reporting officer. 
In case the Consultant is not well / ill, he/she can take the day(s) off with written intimation to 
the supervisor. However, such intimation should be done in advance of the day off, or not later 
than 12 hours of taking the day off. The Consultant would be responsible for informing the 
Supervisor on the nature of illness and tentative duration of such days off.   

Any absence beyond these 21 days from 11 February 2022 to 31 March 2023 would attract 
deduction of Fees to be calculated on a prorata basis and such calculated amounts will be 
deducted from the Monthly Fee payable for that month. 

During the notice period the consultant is not entitled to take any leave even if he/she is having 
balance leave. If consultant take any leave during notice period would attract deduction of 
fees to be calculated on a prorata basis and such calculated amounts will be deducted from 
the Monthly fee payable for that month 

  
4. Official travel 

Official travel will be undertaken by the Consultant on the direction of the Reporting Officer / 
Supervisor only. If travelling out of Place of operation, original tickets would be required to 
settle the travel claim and should be enclosed with Out of Pocket Expenses Invoice. A fixed 
Daily Subsistence Allowance (DSA) would be paid for boarding & lodging to the Consultant 
for every night of outstation travel ONLY if the company has not made accommodation and 
food arrangements for the consultant (Ref Annexure B). 

Upon return from travel, the Consultant would be required to provide a detailed expenditure 
report, along with supporting documents. If found appropriate and in accordance with the 
stipulated guidelines, this will lead to the final claims settlement with regards the Consultant’s 
official travel. 

Consultant would be entitled to travel Three tier AC train/AC bus tickets. For outstation 
travel, the Consultant will submit an email to their Supervisor / Reporting Officer.  
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For local conveyance expenses (if entitled), the Consultant will submit a bike log for local 
travel form and the rates as defined in the Annexure B hereunder shall apply. In case the rates 
are changed, the revised Annexure will be circulated to the Email ID and the revised rates will 
apply 

 
 

5. Representation and Accuracy of Information 
 
A. The  Consultant  appointed  is  solely  based  on  your  representation  regarding  your 

qualifications  and experience  which  the Company  has  relied  upon.  In  case,  at  any point  
of  time,  your  representation  regarding your  qualification  and  experience  is found  to  be  
incorrect,  you  shall  be  liable  for  immediate termination,  without  any  notice  and  without  
prejudice  to  all  other  rights  of  the Company.  Further,  the Consultant  shall  indemnify  
and  hold  the Company harmless  for any  costs,  losses  and  damages  that  may  have 
cost to the Company due to such misrepresentation. By signing this Agreement, the 
Consultant also irrevocably consents to  the Company  initiating  all  necessary  background  
checks through any third party. 
 

 
B. The  Consultant  shall  be  responsible  to  the Company for  the  accuracy  and  completeness  

of  any  statements made  by  him/her  in  any  documents,  articles,  reports  or  other  material  
prepared  by  him/her  for delivery. The Company or  any  third  party authorized  to  receive  
this  information  is  relying  on  the  accuracy  of the  information  provided  by  the  Consultant  
and  shall not  be  required  to  make  any  independent verification   of   this   information. 
The Consultant shall indemnify and hold the Company and/or   its representatives  harmless  
from  any  claims  arising  from  any  mis-statement  or  omission  in  any information supplied 
by him/her. 

 
 
6. Disclosure of Information 
 

A. Confidentiality and Intellectual Property 
 

Consultant agrees that at no time (either during or subsequent to the term of this Agreement) 
will Consultant disclose or use, except in pursuit of the business of the Company or any of its 
subsidiaries or affiliates, any Proprietary and Confidential Information of the Company, or any 
subsidiary or affiliate of the Company, acquired during the term of this Agreement.  

The term “Proprietary and Confidential Information” shall mean, but is not limited to, all 
information which is known or intended to be known only to the Company, its subsidiaries 
and affiliates, and their employees, including any document, record, financial or other 
information of the Company, or others in a confidential relationship with the Company,  

It further relates to specific business matters such as the Company’s financial information, 
projections, operations, sales estimates, policies, procedures, fee structures, trade secrets, 
proprietary know-how, account information, products and services , Customer or supplier list 
and such other information relating to other business of the Company, its subsidiaries and 
affiliates, and their employees.  

Confidential Information need not be novel, unique, patentable, copyrightable or constitute a 
trade secret in order to be designated Confidential Information. 

Consultant agrees not to remove from the premises of the Company except as necessary for 
Consultant to perform services in accordance with the terms of this Agreement, any document, 
record, or other information of the Company or its affiliates. 

Consultant agrees to return or destroy, immediately upon termination of Consultant’s services 
hereunder, any and all documentation relating to Proprietary and Confidential Information of 
The Company and of others that is in the possession of Consultant, in whatever format it may 
be maintained, whether provided to, or developed by, Consultant, and to provide a certificate 
of destruction if required by The Company. 

Notwithstanding the foregoing, the restrictions contained in this Section shall not apply to any 
Proprietary and Confidential Information that (i) is a matter of public knowledge or prior 
personal knowledge (from a source other than a party to this Agreement or its affiliate), (ii) is 
independently developed by a person not a party to this Agreement without the use, directly 
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or indirectly, of Proprietary and Confidential Information, or (iii) is required by law or the order 
of any court or governmental agency, or in any litigation or similar proceedings to be disclosed; 
provided that the disclosing party shall, prior to making any such required disclosure, notify 
the other party with sufficient notice to permit that party to seek an appropriate protective 
order. 

The Consultant shall provide complete ownership and intellectual property rights of the works, 
without any limitations, performed by him under this agreement to the Company. For any 
breach of this obligation, the Company holds the right to take required actions for the 
infringement of its IPR rights 

The obligation to not disclose any  Proprietary and Confidential Information shall survive even 
after the termination or cancellation of service of the Consultant. For any breach of this 
obligation, the Company expressly reserves their right to commence proceedings  against the 
Consultant under law, including for breach of Agreement and the relevant penal provisions of 
the Information Technology Act of 2000 as amended from time to time and in accordance with 
the relevant penal provisions applicable according to the law of the land. 

 

 
B. Personal Identifiable Information(PII) 

 
The Consultant authorises the Company to disclose his/her PII : 

 
To the government authorities, and to other third parties' pursuant to the applicable laws, 
directives or order of a government entity or statutory authority or any judicial or regulatory 
authority or to the law enforcement agencies in any official investigation. 

 
To business  partners  and  potential  business  partners,  vendors,  consultants,  affiliates  or 
any third party i) involved in handling, managing, storing, processing and transmitting the 
information of  the Company,  only  to  the  extent  necessary  to  perform  their  services  or  
ii)  pursuant  to  an  acquisition, merger, sale, reorganisation, consolidation or liquidation. 

 
For internal assessments, measures, operations and related activities in accordance with the 
Company’s policies and procedures. 

 
To any other entity or organisation located in or outside India only to the extent necessary for 
the company to provide its services. 

 
“Personal Identifiable Information” shall mean any information that either on its own or when  
combined with certain other information can identify an individual. 

 
 
7. Termination of Agreement 
 
Either party may terminate this Agreement, with or without cause, upon thirty (30) days’ advance 
written notice to the other, unless otherwise mutually agreed upon.  

The first six (6) months of consultant employment with the company will be on probation period, 
during which time consultant performance will be evaluated to determine if consultant 
performance meets company’s requirement. If consultant performance does not meet the 
company’s requirement then the company has the right to terminate the contract with a 15 days 
notice period. But during the probation period if the consultant wants to terminate the contract 
then thirty (30) days notice period is applicable. 

The Company may terminate the Agreement with notice at any time, without any further obligation 
or compensation . The  Company’s sole liability to the consultant shall be to pay the consultant 
any compensation up to the last day on which the consultant renders/performs services for the 
company.  

The Consultant may terminate the Agreement with 30 days’ prior notice, which may be waived in 

whole or in part in the sole discretion of the Company.  During the 30 day notice period, the 
Consultant is required to continue providing the services outlined in this Agreement. Upon the 
expiry of the notice period (or that part of the notice period which is not waived),  if the Consultant 
fails to serve a portion/or all of the required working days within the notice period,  
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the Consultant shall be liable to pay compensation to the Company, as determined by the 
Company on the basis of fees agreed upon in this Agreement and for which the Consultant has 
not served the Company, along with applicable taxes, if any.  
 
The Company may terminate your Agreement immediately and without notice or payment in the 
event that : 
- The Consultant is guilty of serious misconduct; 
- The Consultant is in default/breach of the fundamental terms and conditions of this Agreement; 
- The Consultant is guilty of breach of the rules or policies of the Company - Sexual Harassment 

Policy (Annexure C) and Data Confidentiality Policy (Annexure D) as well as any other policies 
communicated to the Consultant either via email or in this contract ; 

- The Consultant intentionally disobeys a lawful and reasonable direction of the Company; 
- The Consultant conducts himself/herself in a way which, in the Company’s reasonable opinion, 

may bring any member of the group into disrepute; 

- The Consultant is convicted of a serious criminal offence or an offence which in the Company’s 
opinion compromises the Consultants ability to perform/render services; or 

- The result of any background checks or searches conducted by the Company are deemed 
unsatisfactory to it in its absolute discretion. 

 
The Company  shall have the right to terminate the Agreement with immediate effect in case of 
non-availability of funding, non-continuity of the project, any external factors affecting the 
implication and delivery of the project. The Company will reserve the right to settle all outstanding 
dues as per their discretion and availability of funding until the last day of services provided by 
the Consultants. 
 
As a Consequence of termination of the agreement the consultant must return to the Company 
all of its property, books,  documents,  effects, monies, securities or other Confidential information 
to the Company or for which the Company is liable to others which are in the possession, charge, 
control or custody of the Consultant. 
 
 
8. Acknowledgement of Risk 
 
The Consultant acknowledges  that  the  location  and/or  country  in  which  the  Services  are  to  
be performed  now  is,  or  hereafter  may  be,  at  risk  due  to  many  factors  both  known  and  
unforeseen, including  without  limitation:  the  inability  to  procure  materials  or  services,  
government  laws, regulations or controls, riots, civil commotions, insurrection, sabotage, 
invasion, rebellion, military or  usurped  power,  war  or  warlike  operations,  terrorism,  acts  of  
God  or  other  factors  whether  of  a like  nature  or  not,  which  is  not  caused  by  the Company 
(the  "Risk  Factors").  The  Consultant  voluntarily agrees to perform the Services notwithstanding 
that one or more of the Risk Factors may occur. The Consultant hereby releases, indemnifies and 
forever discharges the Company, its officers, directors, agents and  representatives  as  well  as  
any  entity  that  may  be  able  to  make  a  claim  against the Company  for contribution  and  
indemnity  (collectively,  the  "Releases")  from,  and  waives  as  against  the  releases, all 
resources, losses or damages in Agreement, negligence or tort (including any consequential loss 
or damages,  actions,  causes  of action,  suits,  claims  and  demands  whatsoever  including,  
without limitation,  any  claim  based  on  the  loss  of  ability  to  earn  income,  claim  for  injury,  
death,  illness, delay, or cancellation), which the Consultant now has or hereafter may have for, 
or by reason of, or in any way arising out of, any injury to person or property, death or illness 
sustained or caused by the Consultant during the course of providing services under this 
Agreement or as a result in whole or in part of the occurrence of one or more of the Risk Factors. 

 
 
9. Relationship of the parties' 
 
A. This Agreement shall not constitute an employer-employee relationship, and it is the intent of 

each party that Consultant shall at all times be an independent Consultant, and is not 
authorized as, nor shall be deemed to be an employee, agent, partner, joint venturer, or 
representative of the Company.  Neither party has the authority to bind the other or to incur 
any liability on behalf of the other, nor to direct the employees of the other.  Nothing in this 
Agreement shall be interpreted or construed as creating or establishing the relationship of 
employer and employee between the Company and Consultant or an 
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B. Each party shall use all reasonable efforts to take, or cause to be taken, all actions necessary 
or desirable to consummate and make effective the transactions this agreement contemplates 
or to evidence or carry out the intent and purposes of this agreement. 

C. The  Consultant  will  fully  respect  the  commitments  made  to  the Company under this 
Agreement, including all completion dates and deadlines for tasks and deliverables.  

 
D. The Consultant shall not, during the term of this Agreement, or after its expiry, act in any 

manner that  is  prejudicial  to  the  interests  of  the Company or its good name. 
 
E. The Consultant warrants that to the best of his/her knowledge at the date of signing this 

Agreement no conflict of interest exists. If during the course of this Agreement a conflict or 
risk of conflict of interest should arise, the consultant will notify the Company in writing. 
 

F. Notwithstanding any other provision of this Agreement, in no event shall Consultant be liable 
to the Company for Company's lost profits, or special, incidental, punitive or consequential 
damages (even if Consultant has been advised of the possibility of such damages).  
Furthermore, in no event shall Consultant’s liability to the Company under any circumstances 
exceed the amount of compensation actually received by Consultant from the Company under 
this Agreement as of a date certain.  Further, Consultant will not be liable for delays or 
performance failures due to circumstances beyond Consultant’s control. 

G. The Consultant acknowledges that the Company does not desire to acquire any trade secrets, 
know-how, confidential information, or other intellectual property that the Consultant may 
have acquired from or developed for any third party, including the Institution (“Third-Party IP”).  
The Company agrees that in the course of providing the Services, the Consultant shall not be 
required to use or disclose any Third-Party IP, including without limitation any intellectual 
property of (i) any former or current employer, (ii) any person for whom the Consultant has 
performed or currently performs consulting services, or (iii) any other person to whom the 
Consultant has a legal obligation regarding the use or disclosure of such intellectual property. 

H. Office equipment - The Consultant will be responsible for the safe-keeping and return in 
good condition and order, all the properties of the Company, which may be in his/her custody, 
care or charge, for discharging the duties. Any equipment (viz phones, laptop, computer, 
printer etc.) or furniture provided by the Company to the Consultant will remain the property 
of the Company during and after the term of this Contract. Upon termination of this Contract, 
the Consultant will return the equipment/furniture to the Company, in good condition except 
for the reasonable wear and tear occasioned by normal use under standard operating 
conditions. For any loss of any property of Company by the Consultant, Company will have 
right to assess on its own basis and recover the damages of all such material from the 
Consultant, and to take other action as it deems proper in the event of failure to account for 
such material or property to its satisfaction.  

 
10. Other Agreements 
 
A. The Consultant shall provide its consultancy services to the Company or any other services 

as may be asked by the Company. Further the company may give a nomenclature to the 
consultant for easy identification, however the same nomenclature shall not be treated as any 
kind of employer-employee relationship between the company and the consultant.  
  

B. The parties herein are executing present agreement on principal to principal basis.  
 

C. The Consultant shall use reasonable efforts not to use any facilities, funds, or equipment 
owned or administered by the Company in the performance of the Services, except with the 
prior written consent of the Company and in accordance with all applicable policies of the 
Company. 

 
D. During this Agreement, the Consultant may be provided with access to the Company’s 

information system and electronic communication network. The Consultant will abide by all 
the Company policies concerning the use of its information systems and network. 

 
E. The Company, at its cost, inspect and audit the Consultant’s work and other matters relating 

to the Consultant’s obligations under this Agreement for determining compliance with the 
terms of this Agreement 
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F. The Consultant may not, except with the prior approval from the Company assign or transfer 
the Agreement or any  part  of  the  Services,  nor  may  he/she  engage  any  sub-consultant  
to  perform  any  part  of  the Services.  The Company’s  approval  of  the  assignment  or  
transfer  of  any  part  of  the  Contract,  or  of  the engagement  of  any  sub-consultant  to  
perform  any  part  of  the  Services,  shall  not  relieve  the Consultant of any of his/her 
obligations under the Contract. 
 

G. It is mandatory for the consultant to purchase health insurance on joining the company unless 
the consultant already has such existing health insurance  
 

H. It is mandatory to wear helmet during field visit  
 
 
11. Dispute Resolution, Arbitration and Jurisdiction  
 
In the event of any question, dispute and or difference whatsoever arising under the agreement 
or in connection therewith including any question relating to existence, meaning and interpretation 
of this agreement or any alleged breach thereof, the same shall be settled as far as possible by 
mutual discussions and consultation 
 
The parties' agree to first mediate any disputes or claims between them in good faith and resolve 
the disputes amicably and share the cost of mediation equally. In the event that mediation fails, 
any claim arising out of or relating to this Agreement shall be settled by Arbitration in accordance 
with the Indian Arbitration and Conciliation Act, 1996.  
 
The parties' shall each appoint an arbitrator who shall then appoint a sole arbitrator to preside 
over the Arbitration proceedings 
 
This Agreement shall be governed by and construed in accordance with the laws of India. The 
adjudication of any dispute will be the exclusive jurisdiction of the courts of Pune.  
 
All hearings will be held in Pune, and shall be conducted in English. 
 
Governing Law 
 
In carrying out the work under this Contract, the parties' shall be responsible for complying with 
all applicable laws and regulations of the locations/countries in which the work will be carried  
out and to which the Consultant may have to travel to as part of the Services. 
 
12. General Terms 
 
A. Headings - The descriptive headings of the sections and subsections of this agreement are 

for convenience only, and do not affect this agreement’s construction or interpretation 
 
B. Notices - Any notice or request required under the Contract shall be in writing. Such notice 

or request shall be deemed  to  be  given  when  it  has been  delivered  by  hand,  mail,  email  
or  facsimile  to  the  Party  to which it is required to be given at such Party's address as 
specified in the Contract, or at any other address as either Party may specify in writing. 

 
C. Amendments - This  Contract  constitutes  the  entire  agreement  between the Company 

and the Consultant  and  supersedes  all  prior  oral  and  written  communications. This  
Contract  may  be  amended  or  modified  only  by  means  of  a written agreement executed 
by authorized signatories of the parties'. 

 
D. Severability - If any one or more of the provisions contained in this agreement is, for any 

reason, held to be invalid, illegal, or unenforceable in any respect, that invalidity, illegality, or 
unenforceability will not affect any other provisions of this Agreement. 

 
E. Force Majeure - if the performance of this Contract, in the reasonable opinion of either Party, 

is made impossible by force  majeure  (decrees  of  Government,  acts  of  God,  strikes  or  
other  concerted  acts  of  workers, inability  to  procure  materials  or  labor,  fires,  floods,  
explosions,  riots,  war,  rebellion,  sabotage  and atomic or nuclear incidents), then either 
Party shall so notify the other in writing and the Company shall either ; 
(a)  terminate  the  Contract,  or  (b)  authorize  the  Consultant  to  complete  the  Services    
with  such adjustments as are required by the existence of the force majeure and are agreed 
upon by the parties'. 
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This  agreement  constitutes  the  final agreement  of  the  parties'  [including  the  
Annexures].  It  is  the complete  and  exclusive  expression  of  the  parties'’  agreement  
with  respect  to  the  subject  matter  of this  agreement.  All  prior  and  contemporaneous  
communications,  negotiations,  and  agreements between  the  parties'  relating  to  the  
subject  matter  of  this  agreement  are  expressly  merged  into  and superseded   by   this   
agreement. 
 
 
 
 
 
The undersigned agree to all the terms and conditions herein.  
 
 
Yours sincerely, 
 
 
For Farmers for Forests (Efficient Ecosystem Protection Association)                           
 

 
_______________________                                                      
Vaibhav Mahatme                                                                    
Chief Executive Officer                                                                                  
Efficient Ecosystem Protection Association 
 
 
 
I have read and understood the terms and conditions of my appointment with the Efficient 
Ecosystem Protection Association stated in the Agreement and hereby signify my acceptance of 
the same. 
 
I also declare that all the information provided by me is correct and true to my knowledge. 
 
 
 
 
 
 
_________________________________.                   Date:11/02/2022 
Bhumesh Janardhan Kathane 
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ANNEXURE A 

BANK INFORMATION FORM  

Inaccurate or incomplete information will delay your payment 

Complete banking details for international transfers should be obtained from your bank 
Please print clearly  

 

BANK DETAILS  

Name: Bhumesh Janardhan Kathane 

(Full name of the bank)  

Branch: State Bank of India. 

(Branch where beneficiary account is held)  

Branch Address: Vihirgaon, Post-Bhugaon, Tal- Lakhani, Bhandara. 

(Complete branch address)  

Account Number: 31484525903 

Account Currency: Indian Rupee  

IFSC Code: SBIN0005446 

Other Bank 

Codes: ______________________________________________________ (SWIFT, IBAN, 
ABA, Transit, etc.that are applicable to the country’s requirements)  

 

Please notify us of any changes in your banking information.  
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ANNEXURE B 

Limit for out of pocket expenses which includes lodging, boarding and food in case it is 
not already being provided by the company 

Mega Cities (Mumbai, Pune) Rs.1200/- per night 
outstation stay 

Other than mega cities in Maharashtra Rs.800/- per night 
outstation stay 

Local travel by bike within area of operation Rs.4/Km 

If only accommodation is provided by the 
company then limit for the out of pocket expense 
for food(Breakfast,Lunch,Dinner)  

Rs. 250/day 
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ANNEXURE C  

Sexual & Mental Harassment 

Sexua & mental harassment includes such unwelcome sexually determined behaviour (whether 
directly or by implication) as: 

(a) Physical contact and advances 

(b) A demand or request for sexual favours; 

(c) Sexually-coloured remarks; 

(d) Showing pornography; 

(e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature. 

(f) Intimidation or threats  

(g) Inappropriate remarks on the basis of religion, caste, race, sex, gender, sexual orientation, 
socioeconomic status, educational status, sexual orientation or physical attributes  

Where any of these acts is committed in circumstances whereunder the victim of such conduct 
has a reasonable apprehension that in relation to the victim’s employment or work whether she 

is drawing salary, or honorarium or voluntary, whether in government, public or private enterprise 
such conduct can be humiliating and may constitute a health and safety problem. It is 
discriminatory for instance when the woman has reasonable grounds to believe that her objection 
would disadvantage her in connection with her employment or work including recruiting or 
promotion or when it creates a hostile work environment. Adverse consequences might be visited 
if the victim does not consent to the conduct in question or raises any objection thereto. 

The Company shall form a Committee as prescribed under The Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Act, 2013 and shall make available the details 
of such committee all times where any women employee can lodge her complaint and thereafter 
proceedings be conducted as per law. 
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ANNEXURE D  

Data Confidentiality and Social Media Sharing 

Data Confidentiality Agreement 

I, Bhumesh Janardhan Kathane along with signing this contract, also hereby agree and commit 
to 

adhere to the organization's policy to treat all records as strictly confidential and shall not disclose 
and reveal any information to anyone. 

I won’t attempt to identify any individual or other confidential information accessible to me. 

1. No data or records shall be reported to anyone without written permission of the Director. 

2. I commit that any data or information that is accessible to me will remain confidential and that 
I shall not reveal/publish/disclose it to anyone intentionally or unintentionally. 

3. Any breach or suspected breach of data confidentiality shall be reported immediately to my 
supervisor 

4. I will not disclose any technical data or special information which comes into my possession or 
knowledge, whether directly or incidentally during the course of my employment with F4F and the 
same shall be kept in strict confidence by me solely for the use of F4F.  

5. After I end the contract with F4F or in case the contract is terminated for reasons of misconduct 
or for any other reason whatsoever, I shall not put such technical data or special information to 
any commercial use, whether by myself or on behalf of any other person or body corporate. In 
addition, any materials I may have collected on behalf of F4F, included those items addressed to 
me for the purposes of carrying out business for F4F shall remain the property of F4F during my 
tenure at F4F and I will revert these back to the organization at the time of my departure from the 
organization. 

6. I will not publish any social media post or blog that mentions Farmers for Forests or give any 
presentations about the work and projects of Farmers for Forests without prior permission from 
either the Director, CEO or COO of the company. 

Any intentional violation of this agreement shall be the basis for dismissal for cause and 
appropriate action. 

 

Name of the Person: Bhumesh Janardhan Kathane 

Designation: Field Associate 

Signature: ________________________ 

Date of Signature:11/02/2022 
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Agreement ID: 2022/DM/01 
Date of Agreement:  23/08/2022 
                  
 
                                                 CONSULTANT AGREEMENT 
 
This Consultant Agreement (hereinafter “Agreement”) is entered into as of the date 23/08/2022 
it is fully executed by and between the parties' identified herein below: 
 
Farmers for Forests, legally known as Efficient Ecosystem Protection Association, a 
company incorporated and existing under Section 8 of the Companies Act, 2013 having its 
registered office at FL203-Lapis Lazzhly, Sangamwadi, Pune 411001, hereinafter referred to as 
“Company” (which expression shall include its divisions, successor and assigns) 
 
And 
 
Dhananjay Diwakar Mahadore currently resides at, At - Ushrada, PO- Maroda, Tal- Mul, 
Chandrapur. Maharashtra - 441224, hereinafter referred as “Consultant”. 
 
The Company and Consultant are hereinafter collectively referred to as the “parties'” and 
individually referred to as the “Party”. 
 
WHEREAS, the Company desires that the Consultant provide advice and assistance to the 
Company in his or her area of expertise; and 
 
WHEREAS, the Consultant desires to provide such advice and assistance to the Company under 
the terms and conditions of this Agreement; 
 
NOW, THEREFORE, the Company and the Consultant hereby agree as follows: 
 
1. Terms of Appointment  
 
A. The  Consultant shall during his/her course of service with the Company shall act as a  

Senior Field Assistant Consultant. 
Roles & Responsibilities: 
A. Field operations consultancy in Kurkheda/Dhanora block & any other location as 

needed. 
B. Field operations include labour work. 
C. Coordinate with program participants/farmers. 
D. Any other work and duties as assigned by the company.  

 
B. Commencement Date & Location - The consultant will commence work on the date 23 

August 2022. You will be based out of Malewada(Kurkheda block) /Murumgaon (Dhanora 
block) although you may be required to perform your duties at other locations from time to 
time and to travel on company business when the need arises. Your base location might also 
be changed during the course of the contract with at-least 15 days of prior notice.  

 
C. The Consultant has been appointed on a fixed term Agreement of 8 months starting from 23 

August 2022 to 31 March 2023. The Agreement will remain open for 30 days after the end 
date only for administrative purposes. 

 
D. The  terms  of  this  Agreement  may  be  extended/renewed  subject  to  satisfactory  

performance  and availability   of   funds,  continuity   of   project/program,   external factors, 
Government approvals affecting implementation and delivery of project/program. Any 
changes to the Agreement will be via Addendums to this Agreement. 

 
E. As  per  the  Company  Regulations,  you  are  required  to  confirm  that  you  are  free  from  

any contractual  restrictions,  preventing  you  from  entering  into  this  Agreement  or  starting 
work  on  the above mentioned date. 

 
 
 
 
 
2. Compensation and Reimbursement 
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A. For the services provided, the Consultant shall be paid a fee of INR 15000 (Fifteen thousand 
only) per month. The fees  shall  be inclusive of all taxes (including but not limited  to GST) 

B. The Consultant shall also be entitled to payment or reimbursement for travel expenses, food, 
lodging, equipment, supplies, or similar items if authorized in advance by the Company and 
if the Consultant provides verifiable bills for the same.  

C. 1% Tax will be deducted at source on the consultant fees as per the tax laws applicable in 
India. TDS certificates will be issued as per the income tax rules. 

D. The Consultant shall submit monthly invoices on the last day of the month and the Company 
shall pay to Consultant invoiced amounts within seven (7) days after the date of invoice 

E. The consultant will also submit expenses claims and reimbursements to the Company if any 
at the same time as mentioned above. 

F. Each invoice shall Show Invoice Number and Agreement ID, 

G. The  Consultant  will  complete  the  Bank  Information  form  in  Annexure  A  along  with  
the  copy  of cancelled cheque and pan card and return it with the Consultant’s signed copy 
of this Agreement. This will facilitate electronic payment to the Consultant’s account. 

 
3. Days off 

The Consultant will be allowed to take 11 days off from 23 August 2022 to 31 March 
2023.This will be deposited in the Consultant’s Leave Bank as the leaves accumulate and is 

in addition to National Holidays in India. The list of national holidays that will be observed by 
the company will be provided to the employees via email at the beginning of the calendar 
year.  

Such off days should be planned in advance and approved by the supervisor/reporting officer. 
In case the Consultant is not well / ill, he/she can take the day(s) off with written intimation to 
the supervisor. However, such intimation should be done in advance of the day off, or not later 
than 12 hours of taking the day off. The Consultant would be responsible for informing the 
Supervisor on the nature of illness and tentative duration of such days off.   

Any absence beyond these 11 days from 23 August 2022 to 31 March 2023 would attract 
deduction of Fees to be calculated on a prorata basis and such calculated amounts will be 
deducted from the Monthly Fee payable for that month. 

During the notice period the consultant is not entitled to take any leave even if he/she is having 
balance leave. If consultant take any leave during notice period would attract deduction of 
fees to be calculated on a prorata basis and such calculated amounts will be deducted from 
the Monthly fee payable for that month 

  
4. Official travel 

Official travel will be undertaken by the Consultant on the direction of the Reporting Officer / 
Supervisor only. If travelling out of Place of operation, original tickets would be required to 
settle the travel claim and should be enclosed with Out of Pocket Expenses Invoice. A fixed 
Daily Subsistence Allowance (DSA) would be paid for boarding & lodging to the Consultant 
for every night of outstation travel ONLY if the company has not made accommodation and 
food arrangements for the consultant (Ref Annexure B). 

Upon return from travel, the Consultant would be required to provide a detailed expenditure 
report, along with supporting documents. If found appropriate and in accordance with the 
stipulated guidelines, this will lead to the final claims settlement with regards the Consultant’s 
official travel. 

Consultant would be entitled to travel Three tier AC train/AC bus tickets. For outstation 
travel, the Consultant will submit an email to their Supervisor / Reporting Officer.  

For local conveyance expenses (if entitled), the Consultant will submit a bike log for local 
travel form and the rates as defined in the Annexure B hereunder shall apply. In case the rates 
are changed, the revised Annexure will be circulated to the Email ID and the revised rates will 
apply 
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5. Representation and Accuracy of Information 
 
A. The  Consultant  appointed  is  solely  based  on  your  representation  regarding  your 

qualifications  and experience  which  the Company  has  relied  upon.  In  case,  at  any point  
of  time,  your  representation  regarding your  qualification  and  experience  is found  to  be  
incorrect,  you  shall  be  liable  for  immediate termination,  without  any  notice  and  without  
prejudice  to  all  other  rights  of  the Company.  Further,  the Consultant  shall  indemnify  
and  hold  the Company harmless  for any  costs,  losses  and  damages  that  may  have 
cost to the Company due to such misrepresentation. By signing this Agreement, the 
Consultant also irrevocably consents to  the Company  initiating  all  necessary  background  
checks through any third party. 
 

 
B. The  Consultant  shall  be  responsible  to  the Company for  the  accuracy  and  completeness  

of  any  statements made  by  him/her  in  any  documents,  articles,  reports  or  other  material  
prepared  by  him/her  for delivery. The Company or  any  third  party authorized  to  receive  
this  information  is  relying  on  the  accuracy  of the  information  provided  by  the  Consultant  
and  shall not  be  required  to  make  any  independent verification   of   this   information. 
The Consultant shall indemnify and hold the Company and/or   its representatives  harmless  
from  any  claims  arising  from  any  mis-statement  or  omission  in  any information supplied 
by him/her. 

 
 
6. Disclosure of Information 
 

A. Confidentiality and Intellectual Property 
 

Consultant agrees that at no time (either during or subsequent to the term of this Agreement) 
will Consultant disclose or use, except in pursuit of the business of the Company or any of its 
subsidiaries or affiliates, any Proprietary and Confidential Information of the Company, or any 
subsidiary or affiliate of the Company, acquired during the term of this Agreement.  

The term “Proprietary and Confidential Information” shall mean, but is not limited to, all 
information which is known or intended to be known only to the Company, its subsidiaries 
and affiliates, and their employees, including any document, record, financial or other 
information of the Company, or others in a confidential relationship with the Company,  

It further relates to specific business matters such as the Company’s financial information, 
projections, operations, sales estimates, policies, procedures, fee structures, trade secrets, 
proprietary know-how, account information, products and services , Customer or supplier list 
and such other information relating to other business of the Company, its subsidiaries and 
affiliates, and their employees.  

Confidential Information need not be novel, unique, patentable, copyrightable or constitute a 
trade secret in order to be designated Confidential Information. 

Consultant agrees not to remove from the premises of the Company except as necessary for 
Consultant to perform services in accordance with the terms of this Agreement, any document, 
record, or other information of the Company or its affiliates. 

Consultant agrees to return or destroy, immediately upon termination of Consultant’s services 
hereunder, any and all documentation relating to Proprietary and Confidential Information of 
The Company and of others that is in the possession of Consultant, in whatever format it may 
be maintained, whether provided to, or developed by, Consultant, and to provide a certificate 
of destruction if required by The Company. 

Notwithstanding the foregoing, the restrictions contained in this Section shall not apply to any 
Proprietary and Confidential Information that (i) is a matter of public knowledge or prior 
personal knowledge (from a source other than a party to this Agreement or its affiliate), (ii) is 
independently developed by a person not a party to this Agreement without the use, directly 
or indirectly, of Proprietary and Confidential Information, or (iii) is required by law or the order 
of any court or governmental agency, or in any litigation or similar proceedings to be disclosed; 
provided that the disclosing party shall, prior to making any such required disclosure, notify 
the other party with sufficient notice to permit that party to seek an appropriate protective 
order. 
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The Consultant shall provide complete ownership and intellectual property rights of the works, 
without any limitations, performed by him under this agreement to the Company. For any 
breach of this obligation, the Company holds the right to take required actions for the 
infringement of its IPR rights 

The obligation to not disclose any Proprietary and Confidential Information shall survive even 
after the termination or cancellation of service of the Consultant. For any breach of this 
obligation, the Company expressly reserves their right to commence proceedings against the 
Consultant under law, including for breach of Agreement and the relevant penal provisions of 
the Information Technology Act of 2000 as amended from time to time and in accordance with 
the relevant penal provisions applicable according to the law of the land. 

 

 
B. Personal Identifiable Information(PII) 

 
The Consultant authorises the Company to disclose his/her PII : 

 
To the government authorities, and to other third parties' pursuant to the applicable laws, 
directives or order of a government entity or statutory authority or any judicial or regulatory 
authority or to the law enforcement agencies in any official investigation. 

 
To business  partners  and  potential  business  partners,  vendors,  consultants,  affiliates  or 
any third party i) involved in handling, managing, storing, processing and transmitting the 
information of  the Company,  only  to  the  extent  necessary  to  perform  their  services  or  
ii)  pursuant  to  an  acquisition, merger, sale, reorganisation, consolidation or liquidation. 

 
For internal assessments, measures, operations and related activities in accordance with the 
Company’s policies and procedures. 

 
To any other entity or organisation located in or outside India only to the extent necessary for 
the company to provide its services. 

 
“Personal Identifiable Information” shall mean any information that either on its own or when  
combined with certain other information can identify an individual. 

 
 
7. Termination of Agreement 
 
Either party may terminate this Agreement, with or without cause, upon thirty (30) days’ advance 
written notice to the other, unless otherwise mutually agreed upon.  

The first six (6) months of consultant employment with the company will be on probation period, 
during which time consultant performance will be evaluated to determine if consultant 
performance meets company’s requirement. If consultant performance does not meet the 
company’s requirement then the company has the right to terminate the contract with a 15 days 
notice period. But during the probation period if the consultant wants to terminate the contract 
then thirty (30) days notice period is applicable. 

The Company may terminate the Agreement with notice at any time, without any further obligation 
or compensation .The Company’s sole liability to the consultant shall be to pay the consultant any 
compensation up to the last day on which the consultant renders/performs services for the 
company.  

The Consultant may terminate the Agreement with 30 days’ prior notice, which may be waived in 

whole or in part in the sole discretion of the Company.  During the 30 day notice period, the 
Consultant is required to continue providing the services outlined in this Agreement. Upon the 
expiry of the notice period (or that part of the notice period which is not waived), if the Consultant 
fails to serve a portion/or all of the required working days within the notice period,  
The Consultant shall be liable to pay compensation to the Company, as determined by the 
Company on the basis of fees agreed upon in this Agreement and for which the Consultant has 
not served the Company, along with applicable taxes, if any.  
 
The Company may terminate your Agreement immediately and without notice or payment in the 
event that: 

- The Consultant is guilty of serious misconduct; 
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- The Consultant is in default/breach of the fundamental terms and conditions of this Agreement; 
- The Consultant is guilty of breach of the rules or policies of the Company - Sexual Harassment 

Policy (Annexure C) and Data Confidentiality Policy (Annexure D) as well as any other policies 
communicated to the Consultant either via email or in this contract ; 

- The Consultant intentionally disobeys a lawful and reasonable direction of the Company; 
- The Consultant conducts himself/herself in a way which, in the Company’s reasonable opinion, 

may bring any member of the group into disrepute; 

- The Consultant is convicted of a serious criminal offence or an offence which in the Company’s 
opinion compromises the Consultants ability to perform/render services; or 

- The result of any background checks or searches conducted by the Company are deemed 
unsatisfactory to it in its absolute discretion. 

 
The Company shall have the right to terminate the Agreement with immediate effect in case of 
non-availability of funding, non-continuity of the project, any external factors affecting the 
implication and delivery of the project. The Company will reserve the right to settle all outstanding 
dues as per their discretion and availability of funding until the last day of services provided by 
the Consultants. 
 
As a Consequence of termination of the agreement the consultant must return to the Company 
all of its property, books,  documents,  effects, monies, securities or other Confidential information 
to the Company or for which the Company is liable to others which are in the possession, charge, 
control or custody of the Consultant. 
 
 
8. Acknowledgement of Risk 
 
The Consultant acknowledges  that  the  location  and/or  country  in  which  the  Services  are  to  
be performed  now  is,  or  hereafter  may  be,  at  risk  due  to  many  factors  both  known  and  
unforeseen, including  without  limitation:  the  inability  to  procure  materials  or  services,  
government  laws, regulations or controls, riots, civil commotions, insurrection, sabotage, 
invasion, rebellion, military or  usurped  power,  war  or  warlike  operations,  terrorism,  acts  of  
God  or  other  factors  whether  of  a like  nature  or  not,  which  is  not  caused  by  the Company 
(the  "Risk  Factors").  The Consultant  voluntarily agrees to perform the Services notwithstanding 
that one or more of the Risk Factors may occur. The Consultant hereby releases, indemnifies and 
forever discharges the Company, its officers, directors, agents and  representatives  as  well  as  
any  entity  that  may  be  able  to  make  a  claim  against the Company  for contribution  and  
indemnity  (collectively,  the  "Releases")  from,  and  waives  as  against  the  releases, all 
resources, losses or damages in Agreement, negligence or tort (including any consequential loss 
or damages,  actions,  causes  of action,  suits,  claims  and  demands  whatsoever  including,  
without limitation,  any  claim  based  on  the  loss  of  ability  to  earn  income,  claim  for  injury,  
death,  illness, delay, or cancellation), which the Consultant now has or hereafter may have for, 
or by reason of, or in any way arising out of, any injury to person or property, death or illness 
sustained or caused by the Consultant during the course of providing services under this 
Agreement or as a result in whole or in part of the occurrence of one or more of the Risk Factors. 

 
 
9. Relationship of the parties' 
 
A. This Agreement shall not constitute an employer-employee relationship, and it is the intent of 

each party that Consultant shall at all times be an independent Consultant, and is not 
authorized as, nor shall be deemed to be an employee, agent, partner, joint venturer, or 
representative of the Company.  Neither party has the authority to bind the other or to incur 
any liability on behalf of the other, nor to direct the employees of the other.  Nothing in this 
Agreement shall be interpreted or construed as creating or establishing the relationship of 
employer and employee between the Company and Consultant or an 

B. Each party shall use all reasonable efforts to take, or cause to be taken, all actions necessary 
or desirable to consummate and make effective the transactions this agreement contemplates 
or to evidence or carry out the intent and purposes of this agreement. 

C. The Consultant will fully  respect  the  commitments  made  to  the Company under this 
Agreement, including all completion dates and deadlines for tasks and deliverables.  
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D. The Consultant shall not, during the term of this Agreement, or after its expiry, act in any 
manner that is prejudicial to  the  interests  of  the Company or its good name. 

 
E. The Consultant warrants that to the best of his/her knowledge at the date of signing this 

Agreement no conflict of interest exists. If during the course of this Agreement a conflict or 
risk of conflict of interest should arise, the consultant will notify the Company in writing. 
 

F. Notwithstanding any other provision of this Agreement, in no event shall Consultant be liable 
to the Company for Company's lost profits, or special, incidental, punitive or consequential 
damages (even if Consultant has been advised of the possibility of such damages).  
Furthermore, in no event shall Consultant’s liability to the Company under any circumstances 
exceed the amount of compensation actually received by Consultant from the Company under 
this Agreement as of a date certain.  Further, Consultant will not be liable for delays or 
performance failures due to circumstances beyond Consultant’s control. 

G. The Consultant acknowledges that the Company does not desire to acquire any trade secrets, 
know-how, confidential information, or other intellectual property that the Consultant may 
have acquired from or developed for any third party, including the Institution (“Third-Party IP”).  
The Company agrees that in the course of providing the Services, the Consultant shall not be 
required to use or disclose any Third-Party IP, including without limitation any intellectual 
property of (i) any former or current employer, (ii) any person for whom the Consultant has 
performed or currently performs consulting services, or (iii) any other person to whom the 
Consultant has a legal obligation regarding the use or disclosure of such intellectual property. 

H. Office equipment - The Consultant will be responsible for the safe-keeping and return in 
good condition and order, all the properties of the Company, which may be in his/her custody, 
care or charge, for discharging the duties. Any equipment (viz phones, laptop, computer, 
printer etc.) or furniture provided by the Company to the Consultant will remain the property 
of the Company during and after the term of this Contract. Upon termination of this Contract, 
the Consultant will return the equipment/furniture to the Company, in good condition except 
for the reasonable wear and tear occasioned by normal use under standard operating 
conditions. For any loss of any property of Company by the Consultant, Company will have 
right to assess on its own basis and recover the damages of all such material from the 
Consultant, and to take other action as it deems proper in the event of failure to account for 
such material or property to its satisfaction.  

 
10. Other Agreements 
 
A. The Consultant shall provide its consultancy services to the Company or any other services 

as may be asked by the Company. Further the company may give a nomenclature to the 
consultant for easy identification, however the same nomenclature shall not be treated as any 
kind of employer-employee relationship between the company and the consultant.  
  

B. The parties herein are executing present agreement on principal to principal basis.  
 

C. The Consultant shall use reasonable efforts not to use any facilities, funds, or equipment 
owned or administered by the Company in the performance of the Services, except with the 
prior written consent of the Company and in accordance with all applicable policies of the 
Company. 

 
D. During this Agreement, the Consultant may be provided with access to the Company’s 

information system and electronic communication network. The Consultant will abide by all 
the Company policies concerning the use of its information systems and network. 

 
E. The Company, at its cost, inspect and audit the Consultant’s work and other matters relating 

to the Consultant’s obligations under this Agreement for determining compliance with the 
terms of this Agreement 

 
F. The Consultant may not, except with the prior approval from the Company assign or transfer 

the Agreement or any  part  of  the  Services,  nor  may  he/she  engage  any  sub-consultant  
to  perform  any  part  of  the Services.  The Company’s  approval  of  the  assignment  or  
transfer  of  any  part  of  the  Contract,  or  of  the engagement  of  any  sub-consultant  to  
perform  any  part  of  the  Services,  shall  not  relieve  the Consultant of any of his/her 
obligations under the Contract. 
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G. It is mandatory for the consultant to purchase health insurance on joining the company unless 
the consultant already has such existing health insurance  
 

H. It is mandatory to wear helmet during field visit  
 
 
11. Dispute Resolution, Arbitration and Jurisdiction  
 
In the event of any question, dispute and or difference whatsoever arising under the agreement 
or in connection therewith including any question relating to existence, meaning and interpretation 
of this agreement or any alleged breach thereof, the same shall be settled as far as possible by 
mutual discussions and consultation 
 
The parties' agree to first mediate any disputes or claims between them in good faith and resolve 
the disputes amicably and share the cost of mediation equally. In the event that mediation fails, 
any claim arising out of or relating to this Agreement shall be settled by Arbitration in accordance 
with the Indian Arbitration and Conciliation Act, 1996.  
 
The parties' shall each appoint an arbitrator who shall then appoint a sole arbitrator to preside 
over the Arbitration proceedings 
 
This Agreement shall be governed by and construed in accordance with the laws of India. The 
adjudication of any dispute will be the exclusive jurisdiction of the courts of Pune.  
 
All hearings will be held in Pune, and shall be conducted in English. 
 
Governing Law 
 
In carrying out the work under this Contract, the parties' shall be responsible for complying with 
all applicable laws and regulations of the locations/countries in which the work will be carried  
out and to which the Consultant may have to travel to as part of the Services. 
 
12. General Terms 
 
A. Headings - The descriptive headings of the sections and subsections of this agreement are 

for convenience only, and do not affect this agreement’s construction or interpretation 
 
B. Notices - Any notice or request required under the Contract shall be in writing. Such notice 

or request shall be deemed  to  be  given  when  it  has been  delivered  by  hand,  mail,  email  
or  facsimile  to  the  Party  to which it is required to be given at such Party's address as 
specified in the Contract, or at any other address as either Party may specify in writing. 

 
C. Amendments - This  Contract  constitutes  the  entire  agreement  between the Company 

and the Consultant  and  supersedes  all  prior  oral  and  written  communications. This  
Contract  may  be  amended  or  modified  only  by  means  of  a written agreement executed 
by authorized signatories of the parties'. 

 
D. Severability - If any one or more of the provisions contained in this agreement is, for any 

reason, held to be invalid, illegal, or unenforceable in any respect, that invalidity, illegality, or 
unenforceability will not affect any other provisions of this Agreement. 

 
E. Force Majeure - if the performance of this Contract, in the reasonable opinion of either Party, 

is made impossible by force  majeure  (decrees  of  Government,  acts  of  God,  strikes  or  
other  concerted  acts  of  workers, inability  to  procure  materials  or  labor,  fires,  floods,  
explosions,  riots,  war,  rebellion,  sabotage  and atomic or nuclear incidents), then either 
Party shall so notify the other in writing and the Company shall either ; 
(a)  terminate  the  Contract,  or  (b)  authorize  the  Consultant  to  complete  the  Services    
with  such adjustments as are required by the existence of the force majeure and are agreed 
upon by the parties'. 

 
This  agreement  constitutes  the  final agreement  of  the  parties'  [including  the  
Annexures].  It  is  the complete  and  exclusive  expression  of  the  parties'’  agreement  
with  respect  to  the  subject  matter  of this  agreement.  All  prior  and  contemporaneous  
communications,  negotiations,  and  agreements between  the  parties'  relating  to  the  
subject  matter  of  this  agreement  are  expressly  merged  into  and superseded   by   this   
agreement. 
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The undersigned agree to all the terms and conditions herein.  
 
 
Yours sincerely, 
 
 
For Farmers for Forests (Efficient Ecosystem Protection Association)                           
 

 
_______________________                                                      
Vaibhav Mahatme                                                                    
Chief Executive Officer                                                                                  
Efficient Ecosystem Protection Association 
 
 
 
I have read and understood the terms and conditions of my appointment with the Efficient 
Ecosystem Protection Association stated in the Agreement and hereby signify my acceptance of 
the same. 
 
I also declare that all the information provided by me is correct and true to my knowledge. 
 
 
 
 
 
 
_________________________________.                   Date:23/08/2022 
Dhananjay Diwakar Mahadore 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ANNEXURE A 

BANK INFORMATION FORM  

Inaccurate or incomplete information will delay your payment 
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Complete banking details for international transfers should be obtained from your bank 
Please print clearly  

 

BANK DETAILS  

Name: Dhananjay Diwakar Mahadore 

(Full name of the bank)  

Branch: Bank of India, Mul. 

(Branch where beneficiary account is held)  

Branch Address: Opposite to Adarsh Rice Mill, Mul, Chandrapur, 441224 

(Complete branch address)  

Account Number: 963410110005274 

Account Currency: Indian Rupee  

IFSC Code: BKID0009634 

Other Bank 

Codes: ______________________________________________________ (SWIFT, IBAN, 
ABA, Transit, etc.that are applicable to the country’s requirements)  

 

Please notify us of any changes in your banking information.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ANNEXURE B 

Limit for out of pocket expenses which includes lodging, boarding and food in case it is 
not already being provided by the company 
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Mega Cities (Mumbai, Pune) Rs.1200/- per night 
outstation stay 

Other than mega cities in Maharashtra Rs.800/- per night 
outstation stay 

Local travel by bike within area of operation Rs.4/Km 

If only accommodation is provided by the 
company then limit for the out of pocket expense 
for food(Breakfast,Lunch,Dinner)  

Rs. 250/day 
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ANNEXURE C  

Sexual & Mental Harassment 

Sexua & mental harassment includes such unwelcome sexually determined behaviour (whether 
directly or by implication) as: 

(a) Physical contact and advances 

(b) A demand or request for sexual favours; 

(c) Sexually-coloured remarks; 

(d) Showing pornography; 

(e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature. 

(f) Intimidation or threats  

(g) Inappropriate remarks on the basis of religion, caste, race, sex, gender, sexual orientation, 
socioeconomic status, educational status, sexual orientation or physical attributes  

Where any of these acts is committed in circumstances whereunder the victim of such conduct 
has a reasonable apprehension that in relation to the victim’s employment or work whether she 

is drawing salary, or honorarium or voluntary, whether in government, public or private enterprise 
such conduct can be humiliating and may constitute a health and safety problem. It is 
discriminatory for instance when the woman has reasonable grounds to believe that her objection 
would disadvantage her in connection with her employment or work including recruiting or 
promotion or when it creates a hostile work environment. Adverse consequences might be visited 
if the victim does not consent to the conduct in question or raises any objection thereto. 

The Company shall form a Committee as prescribed under The Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Act, 2013 and shall make available the details 
of such committee all times where any women employee can lodge her complaint and thereafter 
proceedings be conducted as per law. 
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ANNEXURE D  

Data Confidentiality and Social Media Sharing 

Data Confidentiality Agreement 

I, Dhananjay Diwakar Mahadore along with signing this contract, also hereby agree and commit 
to 

adhere to the organization's policy to treat all records as strictly confidential and shall not disclose 
and reveal any information to anyone. 

I won’t attempt to identify any individual or other confidential information accessible to me. 

1. No data or records shall be reported to anyone without written permission of the Director. 

2. I commit that any data or information that is accessible to me will remain confidential and that 
I shall not reveal/publish/disclose it to anyone intentionally or unintentionally. 

3. Any breach or suspected breach of data confidentiality shall be reported immediately to my 
supervisor 

4. I will not disclose any technical data or special information which comes into my possession or 
knowledge, whether directly or incidentally during the course of my employment with F4F and the 
same shall be kept in strict confidence by me solely for the use of F4F.  

5. After I end the contract with F4F or in case the contract is terminated for reasons of misconduct 
or for any other reason whatsoever, I shall not put such technical data or special information to 
any commercial use, whether by myself or on behalf of any other person or body corporate. In 
addition, any materials I may have collected on behalf of F4F, included those items addressed to 
me for the purposes of carrying out business for F4F shall remain the property of F4F during my 
tenure at F4F and I will revert these back to the organization at the time of my departure from the 
organization. 

6. I will not publish any social media post or blog that mentions Farmers for Forests or give any 
presentations about the work and projects of Farmers for Forests without prior permission from 
either the Director, CEO or COO of the company. 

Any intentional violation of this agreement shall be the basis for dismissal for cause and 
appropriate action. 

 

Name of the Person: Dhananjay Diwakar Mahadore 

Designation: Senior Field Assistant 

Signature: ________________________ 

Date of Signature:23/08/2022 
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MMPL/OFF/901/02-FEB-24

Version 2.0 MMPL/DOC-Q 13-JUN-2022

Date: February 02,2024

Aniruddh Chandrakishor Walade

397 Ward No 2 Jamidari Waard

At Post- Chichgad Tah - Deori

Dist - Gondia,Maharastra,441901

Mobile No: 8975001120

Letter of Offer

Dear Mr.Aniruddh Chandrakishor Walade,

Congratulations, we are pleased to offer you the position of Arogya Health Educator at Maven. You will be
deputed at Gondia and you will be reporting to Program Manager.

Your Annual CTC will be Rs. 202692/- (Rupees Two Lakh Two Thousand Six Hundred Ninety Two Only) per
annum. Details of your salary are provided in Table 1 of Annexure A.

Apart from the salary, you will also be entitled for Working Allowance(if applicable), as per the company's policy.
Your current eligibility for the same is provided in Table 2 of Annexure A.

Please submit the documents detailed in Annexure B along with your acceptance.

Please confirm your date of joining on or before February 09,2024 by a return mail. This offer will be valid for 7
working days, after which the Management reserves the right to cancel the offer.

We look forward to welcoming you to the Maven family. We are confident that your skills and background will be
an asset to our team.

For Maven Marketing Private Limited,

 
Anuradha V 
Vice President-HR

 
Ravisankar K 

Chief Executive Officer

Maven Marketing Private Limited 
New No.: 33, Old No.: 14, Canal Road , Thiruvanmiyur, Chennai-600 041. 

T - +91 44 4301 6500E - info@mavenmr.com CIN : U51109TN2013PTC093638
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Annexure A

Table 1

Aniruddh Chandrakishor Walade

Arogya Health Educator

Monthly Annualized

Pay Components:

Basic 13100 157200

Communication Allowance 600 7200

Gross 
(Sum of Pay Components)

13700 164400

Deduction:

ESI Employee-0.75% 103 1236

PF Employee-12% 1644 19728

PT 208 2496

Total Deduction 1955 23460

Net Salary 
(Gross - Total Deduction)

11745 140940

Company Contribution:

ESI Employer-3.25% 446 5352

PF Employer -12% 1644 19728

GPA 10 120

Bonus 1091 13092

Total Company Contributions 3191 38292

CTC
(Gross + Total Company Contribution)

16891 202692

Note: Taxes, if any will be deducted as per applicable law 
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Table 2

Working Allowances Amount (in Rs)

Head Quarter Rs.135/-per day

Ex-Head Quarter Rs.135/-per day

Out Station Rs.400/- per day

Travel Allowance

i) Rs.2.4/- per km for any travel <=100 km. (one way)
ii) Any travel above 100 km. (one way), would be
Sleeper Class /Equivalent state transport fare (on
submission of Bills)

Mode Of Travel

If the destination is beyond 100 km. (One way), you
will be eligible to travel by either Sleeper Class (train)
or Equivalent State Transport (whichever is
convenient to you).

Note: Allowances are governed by the company policy.

*Outstation is a place where you stay overnight and work in the same place or adjoining areas the next day and
this outstation is approved by your Manager and a part of SFC

Annexure B

Following is the list of documents that need to be submitted along with the offer acceptance letter

Documents

Documents to be submitted

No Documents Required

Note: Kindly submit relieving letter from previous employer (not applicable if fresher) to HR Department to
release your appointment letter maximum within 15 days from the joining date.
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Date: February 02,2024

Aniruddh Chandrakishor Walade

397 Ward No 2 Jamidari Waard

At Post- Chichgad Tah - Deori

Dist - Gondia,Maharastra,441901

Mobile No: 8975001120

Letter of Offer

Dear Mr.Aniruddh Chandrakishor Walade,

Congratulations, we are pleased to offer you the position of Arogya Health Educator at Maven. You will be
deputed at Gondia and you will be reporting to Program Manager.

Your Annual CTC will be Rs. 202692/- (Rupees Two Lakh Two Thousand Six Hundred Ninety Two Only) per
annum. Details of your salary are provided in Table 1 of Annexure A.

Apart from the salary, you will also be entitled for Working Allowance(if applicable), as per the company's policy.
Your current eligibility for the same is provided in Table 2 of Annexure A.

Please submit the documents detailed in Annexure B along with your acceptance.

Please confirm your date of joining on or before February 09,2024 by a return mail. This offer will be valid for 7
working days, after which the Management reserves the right to cancel the offer.

We look forward to welcoming you to the Maven family. We are confident that your skills and background will be
an asset to our team.

For Maven Marketing Private Limited,

 
Anuradha V 
Vice President-HR

 
Ravisankar K 

Chief Executive Officer

Maven Marketing Private Limited 
New No.: 33, Old No.: 14, Canal Road , Thiruvanmiyur, Chennai-600 041. 

T - +91 44 4301 6500E - info@mavenmr.com CIN : U51109TN2013PTC093638
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Basic 13100 157200

Communication Allowance 600 7200
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(Sum of Pay Components)

13700 164400

Deduction:

ESI Employee-0.75% 103 1236

PF Employee-12% 1644 19728

PT 208 2496

Total Deduction 1955 23460
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(Gross - Total Deduction)

11745 140940

Company Contribution:

ESI Employer-3.25% 446 5352

PF Employer -12% 1644 19728

GPA 10 120

Bonus 1091 13092
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16891 202692

Note: Taxes, if any will be deducted as per applicable law 
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Table 2

Working Allowances Amount (in Rs)

Head Quarter Rs.135/-per day

Ex-Head Quarter Rs.135/-per day

Out Station Rs.400/- per day

Travel Allowance

i) Rs.2.4/- per km for any travel <=100 km. (one way)
ii) Any travel above 100 km. (one way), would be
Sleeper Class /Equivalent state transport fare (on
submission of Bills)

Mode Of Travel

If the destination is beyond 100 km. (One way), you
will be eligible to travel by either Sleeper Class (train)
or Equivalent State Transport (whichever is
convenient to you).

Note: Allowances are governed by the company policy.

*Outstation is a place where you stay overnight and work in the same place or adjoining areas the next day and
this outstation is approved by your Manager and a part of SFC

Annexure B

Following is the list of documents that need to be submitted along with the offer acceptance letter

Documents

Documents to be submitted

No Documents Required

Note: Kindly submit relieving letter from previous employer (not applicable if fresher) to HR Department to
release your appointment letter maximum within 15 days from the joining date.
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